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ȁḇ ҍ 10ҩҒҙҹ ѿ Ғҙ ̕

ȁ ȁ ȁᴰ ȁ ҍ ȁ ȁ ȁ Ⱶ 8

ҩҒҙҹ ᴨ̂ל ̃Ғҙ̕ ȁ Ⱶ ȁ ȁ ⱵҒҙҹ

ῐ Ғҙ̕1 ѿ Ȃ

ľֲ Ŀ ̆ ľֲ Ŀ̆ ľ ֲ + Ŀ

̆ ѿ ȁ ȁ ꞊ᾟ ᴝȂ 1000

ֲ̆ῒҬҒᴋ Ҭ ȁ ᵝ ̆҉ץ80%

45%Ȃ ȁ ȁⱴ ȁ ȁ 100 Ȃ

ľ ֲ ⅞ĿľҬ Ῑ ⅞Ŀľ ḱ ⅞Ŀȁ

ľ Ŀ ̆ҹ ȁ ̆ꜜⱬҹ

ᶫ ⱬ ֲ Ḡ Ȃ

ľ Ŀ ̆ ȁ Ҍ Ȃ

52 ̂ῒҬ 3 ̃ȁ 105 ̂ῒҬ

2 ̃̆ 80ᵩ Ȃľқ ֒ Ҭ Ŀ ľ Ҭ

Ŀ῀ ≢ҍ Ҭ ̕ Ҭ 2ҩ̆

ľ ҈ԓĿ 1ҩ̆ ⇔ 3ҩ̆

1ҩ̆ 1ҩ̆ Ҭ 7ҩȂ2021 ῀ ῃ

ľ ᴑ ҙ⇔ҙ⇔ Ŀ ᵝȂ

ⱬ Ⱳ Ȃ Ҭ̆

6 ᵝ ῃ ᵣ 1 Ȃ ╠ ҍ 30 ҩ

180 ᵬ̆ ₮ 700ᵩ ₮ ̂ ̃

֜ ̆ ᵝȁ ̆ №Ғҙ ₮

ᶛ ⌠ 100%Ȃ 500 Ȃ Ҭ ᵬ

Ⱳ 1ҩȂ

Ⱳ ⌠ԅ ᴪ ҍ Ȃ ӥ ȁҬ ᴪ ῏

Ҭ̆ ᵝ Ҭ Ⱳ ╠ 20 Ȃ ׂ̆ ҙ 6

҆ ̆ ҙ ₡Ṣ Ғҙ ץ̆ ȁ ⱬ ᴨ
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̆ל ⌠ ֲ ᵝ ̆ ҙ ҙ Ḡ ╠↓Ȃ ̆

800ᵩ Ȃ

ף ̆ ȁ ̆

ῃ ֲ ᴋⱵ̆ ⱬ ῤ ̆ ̆ꜜⱬ Ῑ

ľ Ŀľң Ŀ̂ ȁҒҙ ̆ ֜ ⱬ ȁ ⇔ ⱬ

̃̆ΐ ȁҬ ȁ ҍ ᵬҍ Ԉ ֲ ̆

⇔ Ҭ Ⱳ ľ ѿ Ŀȁ Ҭ Ⱳ שּׂ ╠ Ȃ
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ᣛ䈪᱄

ҹῃ ҙ ҙ ’̆ ҙҍֲ Ῑ ԑꜚ └̆

ȇ ⱲῈ ῏ԍ └ ҙ ҙ Ȉ̂

₱〔2013〕25 ̃ ῏ ᴆ ̆ ’̆ └

ȇ 2022 ҙ ҙ ȈȂ ԍң

ҩ ̔

1.ῃ ҙ ҙ Ȃ ҹ 2022 8 31 Ȃᶏ

Һ ҙ ȁ ҙ ȁ ҙ ȁ ҙ Ȃ

2. ҙ ҙ ’ Ȃ ῃ 2022 ҙ ̆

ҹ 58.90%̕ᶏ ҙ ῏№ №Ȃ
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ᙱ։㔉䇰

жȽ∋ѐ⭕∋ѐৱੇ∊ׁ

2022 ҙ ᾟ№ ҙ̆ ҙ ҹ 93.03%Ȃ

ҙ № Ҋ Ȃ

ഴ 1 2022 ኀᙱ։∋ѐ⭕∋ѐৱੇ∊ׁ
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ӂȽቧѐ࠼ᐹ

2022 ҙ Ҭ 80% ҙ ῤ ҙ̆ Ⱶ

̕ ҙ ҙ № ľץ̆ ҙĿҹҺ̕ ҙ ҙ ᾝ № ̕

ҙ ᵝץľ ῤ
ľľҺ����∅ቧ࣑
�Ñ
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࣑
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пȽቧѐ䍞䠅

2022 ҙ ╠ ῀ҹ 5378.32ᾝ̆Ғҙ ῏ ҹ 51.70%̆

ᵬ ҹ 92.06%̆ ҙ ᴋ ҹ 97.08%Ȃ

ഴ 3 2022 ኀᵢ〇∋ѐ⭕ቧѐ䍞䠅
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2022 Ғ ҙ № 2ҩ ̆ῒҬ Ғ ҙ ֲ

̆ ҹ 99.75%Ȃ

㺞 1- 2 2022 ኀщ〇∋ѐ⭕Ⲻᆜ䲘࠼ᐹ

ֲ ᶛ

1 1 0.25%
2 397 99.75%

̔ῃ ҙ ҙ Ȃ

δпεᙝࡡ㔉ᶺ

2022 ҙ Ҭ̆ 1050ֲ̆ 3298ֲ̆ ֲ ̆

≢ ҹ ׆0.32:1̕ ̆ ֲ ԍ Ȃ

ഴ 1- 2 2022 ኀ∋ѐ⭕ᙝ࠼ࡡᐹ

̔ῃ ҙ ҙ Ȃ

936 3014 114 284

23.70% 76.30% 28.64% 71.36%

0.31: 1 0.40: 1

3950ֲ

Ғ

398ֲ

1050ֲ̆24.15%

3298ֲ̆75.85%

0.32: 1
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δε⭕Ⓠ㔉ᶺ

2022 ҙ ῃ 26ҩ ̂ / ̃Ȃץ ҹҺ̆

ᶛҹ 74.68%̕ Һ ̂4.05% ȁ̃ ̂3.84% ȁ̃ ̂2.12%̃

ᴍ̂ / ̃Ȃ

㺞 1- 3 2022 ኀ∋ѐ⭕⭕Ⓠ൦㔉ᶺ
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㺞 1- 4 2022 ኀ∋ѐ⭕∋ѐৱੇ࠼ᐹ

ҙ
ҙ Ғ ҙ ᵣ

ֲ ᶛ ֲ ᶛ ֲ ᶛ

ҙ ҙ 1394 35.29% 56 14.07% 1450 33.35%

Ꞌꜚ ҙ 1590 40.25% 70 17.59% 1660 38.18%
110 2.78% 195 48.99% 305 7.01%

₮ ȁ₮ 109 2.76% 15 3.77% 124 2.85%
Һ⇔ҙ 55 1.39% 1 0.25% 56 1.29%

ῒז ҙ 276 6.99% 14 3.52% 290 6.67%
4 0.10% 0 0.00% 4 0.09%

ҙ 119 3.01% 32 8.04% 151 3.47%
ӈⱵῑ 2 0.05% 3 0.75% 5 0.11%
ҙ 291 7.37% 12 3.02% 303 6.97%
̔ῃ ҙ ҙ Ȃ

δӂεᆜ䲘Ⲻ∋ѐৱੇ㩳ᇔ⦽

ҙ ̔ 2022 ҙ № 8ҩ ̆ῒҬ

̂96.41%̃ȁ ̂95.31%̃ȁ ̂94.73%̃ ҙ ҙ

ᵝ ╠҈Ȃ

ഴ 1- 4 2022 ኀᆜ䲘ᵢ〇∋ѐ⭕∋ѐৱੇ㩳ᇔ⦽࠼ᐹ

̔ῃ ҙ ҙ Ȃ
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Ғ ҙ ̔ 2022 Ғ ҙ № 2ҩ ῒ̆Ҭ ̂100.00%̃

Ғ ҙ ҙ Ȃ

ഴ 1- 5 2022 ኀᆜ䲘щ〇∋҂ꈫ唀䲘҂ꈉ 〇䲘 ⭏

L˜ +O
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ഴ 1- 6 2022 ኀ∋ѐ⭕≸㚂䙊ᖺ࠼ᐹ

̔ ҙ ҙ ’ Ȃ

δӊεᖻቧѐ߫᷆࠼

2022 ҙ ҙ ῍ 240 ֲ̂ ῒҬ ҙ 291ֲ Ғ̆ ҙ 12ֲ̃̆

ҙ ҙ ѿ 2 ҙҙҙ

�¦

�) 0�

�ê�ê�ê �È

�È

����

2ን戀

�È

ҙҙ

̆

2
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ഴ 1- 7 ᖻቧѐ∋ѐ⭕ৱੇ࠼ᐹ

̔ῃ ҙ ҙ Ȃ

пȽሯ⽴Ր䍗⥤ᓜ1

δжεቧѐ൦॰࠼ᐹ

ҙ № ̔ ῤҹ 2022 ҙ ҙҺ ̆ ҹ 82.58%̕

ῒҬ̆ ҙ ῤ ҙ ҹ 82.32%̆Ғ ҙ ῤ ҙ ҹ 88.57%Ȃ

̆ ҙ ҙ Һ ԅ ȁ҉ қ ̆ №≢ҹ 3.06%ȁ

2.67% 2.09%Ȃ

ഴ 1- 8 2022 ኀ∋ѐ⭕ⴷȽⴷཌቧѐখ∊

1 ҙ ҹ ҙ ҙȁ Ꞌꜚ ҙȁ ҙȁῒז ҙ

ҙ ѿ № ῒ ҙ ȁ ҙ ҙȁ ҙ ҙ ҙ ᵝ № Ȃ
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27.24%ȁҒ ҙ 59.29%̕ ľ ҙĿ ̆ľ└ ҙĿҹ

ҙ Ғ ҙ ԋ ҙ Ȃ

ഴ 1- 10 2022 ኀ∋ѐ⭕ቧѐ䠅ᴶཝⲺࢃॷѠ㺂ѐ࠼ᐹ

㺞 1- 9 2022 ኀуੂᆜ়∋ѐ⭕ቧѐ䠅খ∊ᧈࢃॷⲺ㺂ѐ࠼ᐹ

ҙ Ғ ҙ

ҙ 27.24% ҙ 59.29%

└ ҙ 15.47% └ ҙ 10.71%

6.37% Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ 6.43%

Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ 9.62% 4.29%

Ⱶ Ⱶҙ 10.51% ȁᵣ ӏҙ 2.86%

ȁᵣ ӏҙ 5.06% ֜ ȁדỮ ҙ 2.86%

ҙ 5.18% ҙ 2.14%

Ⱶҙ 3.89% ᵟ ҙ 2.14%

Ⱶȁḱ ῒז Ⱶҙ 3.43% Ⱶ Ⱶҙ

2.2.2
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δпεቧѐ㚂փ࠼ᐹ

2022 ҙ ᵝҺ ҹľῒֲז Ŀ̆ ҹľ53.85%Ŀ̆ῒ ҹ

ľⱲԊֲ ῏ֲ Ŀ̂23.97%̃ ľ ҙ Ⱶҙֲ Ŀ̂7.14%̃Ȃ

ഴ 1- 11 2022 ኀ∋ѐ⭕ቧѐ䠅ᴶཝⲺࢃॷѠ㚂փ࠼ᐹ

㺞 1- 10 2022 ኀуੂᆜ়∋ѐ⭕ቧѐ䠅খ∊ᧈࢃॷⲺ㚂փ࠼ᐹ

ҙ Ғ ҙ

ῒֲז 51.93% ῒֲז 98.57%
ⱲԊֲ ῏ֲ 25.00% ҙ Ⱶҙֲ 0.71%
ҙ Ⱶҙֲ 7.41% Ғҙ ֲ 0.71%

ҙⱵֲ 4.56%
ֲ 4.32%

ҙⱵֲ 2.79%
ῒזҒҙ ֲ 1.19%
₮ ᵬֲ 0.98%

ᵬֲ 0.77%
ֲ 0.43%
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ֲ

ᵣ 124 2.85%
̔ῃ ҙ ҙ Ȃ

Һ ̔ ҙ ₮ ̂ ̃ Һ ҹ ̂7

ֲ̃ȁ ̂7ֲ̃ ̕Ғ ҙ ₮ ̂ ̃ Һ ҹ

̂8ֲ̃ȁ ̂3ֲ̃ Ȃΐᵣ №

Ҋ Ȃ

㺞 1-16 2022 ኀᵢ〇∋ѐ⭕࠰ളδູε⮏ᆜ䲘ṗ⍷ੇ

ֲ ֲ

7 ֜≠ 4
7 ≠ 4

≠֒ ᴶ 5 ֤ ᴪ 3
≠֒ 4 3
῏ 4

ഭⓀ˖ޘഭ儀耀ቡ ᾑ�Ö �˜ - 3+ +‰ �– - Q�„ "� �J +O �a �J 1Ñ *6 3+ 5� �Ä
Һ 1

 

�P

ኀ

0� "� �P +U3

�¹ �µ +• �œ L˜ �W #w 
G

֬

��+ (‰ Gü �ß �\ �W �–1⬀⢉䟼
⢉ᐤ ຎ㖇

བྷ
3

%ã+ (‰ Gü �ß �W �–?¯+ (‰ Gü

(‰ �$ �Ž 5‡ 
G

3

��+ (‰ Gü �ß �W �–��+ (‰ Gü

(‰ �$ �Ž 5‡ �W �–

ൃⓀ˖ޘഭ億飒ቡ ᾑ ᾑ ҙ ҙ Ȃ
Һ

ЄЄ
ЄЄЄ₮

я ₮
₮̃

̾ᵜ倀ࠪ࠶ᐳ
㤡Ԁ、 ∅ ъ ᐳK
、 ∅ ъ ъK ъKᴷབྷ བྷᰓȂ

ҺҺ

▒

ᆜ䲘⍷ੇ

䲒ṑ

¥ བྷ ᆖӤ”儀ᯟ བྷ ᆖpབྷ ᆖབྷབྷབྷ億飒ቡъ㇑⨶㌫㔏Ǆ
Һ
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ㅢӂㇽφቧѐࡑѐᐛ֒Ѵ᧠

׆ ᵬ ᵝ҉̆ ľⱲֲ׆ Ŀ ľ ȁ Ⱶῃ ȁ

ҕ Ŀ Ⱳ ̆ ѿ ҙ ҙ ᵬ ̆ ҙ ҙ

ᵬ ľ ȁ ᵬ ᴆȁ Ⱶ ᵬ Ŀ̆ 2022

ҙ ҳ Ҥ ҙ ̆ל ҙȁḠ ҙ̆ ľ ҙ Ŀ

ľ ҙ Ŀ̆ ľ ȁҒҙ ̆ ֜

ⱬ ȁ ⇔ ⱬ ̆ΐ ȁҬ ȁ ҍ ᵬҍ Ԉ

ֲ Ŀ ֲ Ῑ ץ̆ ľ ҙ Ŀҹ ᵬ ⱬ

⇔ץ̆ ҙ ҙ ᵬҹ ̆ ԅ

Ȃ

жȽ ѠćඐᤷĈؓ࠼ݻ䳒∋ѐ⭕Վ䍞ቧѐ

ᴨ ҙ ҙ Ⱶᵣ ̆ꜜ ⱬ ҙ ᵬ ῃ ȁῃ ȁ

Ḥ ȁ ҙ Ғ ̕ ȇץ ҙ ҙ Ȉ ҹ ̆

Ҍ ҙ ⅞ҍ ҙ⇔ҙ ̕ ץ ҙ ҙ

ҹ ̆ ҙ ҙ ’ҍֲ Ῑ ̆ ҙ ҙҍ

⅞ȁҒҙ ֲ Ῑ └̕ ῍֣῍ ᴑ ̆ҹ ҙ ȁᴑ

ҙ ᶫֲ Ῑ Ⱶ Ⱶ̆ ԅ ȁᴑҙȁ ԑ ῍ ȁ῍

Ȃ

ӂȽ ࣖᕰ㓺㓽亼ሲθޞ䶘㩳ᇔṗ䲘њ㓝“жᣀᢁ”ᐛぁ

ȇ ῏ԍẠ 2018 ῃ ҙ ҙ⇔ҙ ᵬ Ȉ

ᴆ ̆ ᾴ ѿ ᴋ ̆№ ᵬ ᴋ◐ ̆

῏ Һ ȁӥ ҙ ᵬ ̆

ῃ ȁ ȁ ῃ ҙ ᵬȂ
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ㅢпㇽφቧѐ䍞䠅ީ᷆࠼

ľ׆ Ŀ ᴇ ҙ ҙ ̆ ץ ῃ ԅ ҙ

╠ ҙ ῒ ԈᴨⱷלȂῒҬ̆ ҙ ҙ ᴇ

’ȁ ╠ ᵬҍ Ғҙ ῏ ’ȁ ╠ ᵬ ȁ ᴋ ╠

ᵬ ’Ȃ

жȽᵢ〇∋ѐ⭕

δжε㯠䞢≪ᒩ

̔ 2022 ҙ ῀ ̆ҹ 5378.32ᾝ̕ῒҬ

24.70% ҙ ῀ 4001-5000ᾝ ῤ̆24.28% ҙ

῀ 5001-6000ᾝӊ Ȃ

ഴ 3- 1 2022 ኀᵢ〇∋ѐ⭕㯠䞢॰䰪࠼ᐹ

̔ ҹ ȁ ≠ Ȃ

’Ȃ

�µ%� �a �J 	j �8 w �f �”�Ö ῤ ҙ ҙ�È�}	j L$╠ ῀ ̆ҹᆘ 08020

�˜ �× �£c L! �J,´ �\ 0� "� �J +C

῀ ҹቷ. 0 022

�w �×
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ഴ 3- 2 2022 ኀᵢ〇∋ѐ⭕⎏⊕ⴷѱ㾷ቧѐ൦॰ᴾൽ᭬ޛ≪ᒩδঋփφݹε

̔Һ ҙ ֲ ů20ֲ ҙ Ȃ

̔ ҙ ҙ ’ Ȃ

Һ ҙ ᵝ ῀̔ ľ / ᴑҙĿ ҙ ҙ ̆

῀ҹ 5575.76ᾝ̕ ľῒזĿ ҙ ҙ ῀ ᵞ̆

ҹ 4738.51ᾝȂ

ഴ 3- 3 2022 ኀᵢ〇∋ѐ⭕ѱ㾷ቧѐঋփᴾൽ᭬ޛ≪ᒩδঋփφݹε

̔Һ ҙ ҙ ֲ ů20ֲ ҙ ҙȂ

̔ ҙ ҙ ’ Ȃ
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δӂεщѐީᓜ

ᵣҒҙ ῏ 5̔1.70% ҙ ҹ ╠ ᵝҍ Ғҙ ῏̆Ғ

ҙ ῏ ̕ ῏
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ഴ 3- 5 2022 ኀᵢ〇∋ѐ⭕ሯᐛ֒┗ᝅᓜⲺ䇺ԭ

̔ ᴇ ľ Ŀȁľ Ŀȁľ ĿȁľҌ Ŀȁľ Ҍ ĿȂ

̔ ҙ ҙ ’ Ȃ

Һ ҙ ᵝ ᵬ ̔ ҙԍľ Ŀ ҙ ╠ ᵬ

ľ�?

�}

�¾

�¾

�?�j �J �¾

ᵬ

ҙ ╠

ᵬ

ľ

ᵬ ╠
˖䇴㔤ъਁᛵᦞъਁᵜ

̔ ҙ ҙ ’ Ȃ
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ᵣ ҙ ᴋ 2̔022 ҙ ԍ ᴋ ╠ ᵬ ’

ᵬ ᴋ ҹ 97.08%̆ῒҬľ ῃ ᴋĿ ҹ 21.08%̆ľ ᴋĿ

ᶛҹ 40.25%̆ ╠ ᵬ ᵣҍ Ȃ

ഴ 3- 7 2022 ኀᵢ〇∋ѐ⭕㚂ѐ㜒Աᓜ߫

̔ ҙ ᴋ ᴇ ľ ῃ ᴋĿȁľ ᴋĿȁľ ᴋĿȁľҌ ᴋĿȁ

ľ ῃҌ ᴋĿȂ

̔ ҙ ҙ ’ Ȃ

2. ᵬ

2022 ҙ ҹ 42.97%̆ Ҭ 1 Ȃ

ഴ 3- 8 2022 ኀᵢ〇∋ѐ⭕⿱㚂߫࠼ᐹ

̔ ҙ ҙ ’ Ȃ
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ӂȽщ〇∋ѐ⭕

δжε㯠䞢≪ᒩ

̔ 2022 Ғ ҙ ╠ ῀ҹ 4634.33ᾝ̕ ῀

Һ Ҭ 3001-4000ᾝ̂31.34%̃̆ῒ ҹ 4001-5000ᾝ̂22.39%̃Ȃ

ഴ 3- 9 2022 ኀщ〇∋ѐ⭕㯠䞢॰䰪࠼ᐹ

̔ ҹ ȁ ≠ Ȃ

̔ ҙ ҙ ’ Ȃ

ῤҺ ҙ ῀̔ Ғ ҙ ҉ץ80%̆ Ҭ

ῤ ҙȂ ῤ ҙ Ғ ҙ ̆ ҙ Ғ ҙ ╠

῀ ̆ҹ 5285.71ᾝ̕ ҙ Ғ ҙ ╠ ῀

ᵞ̆ҹ 3928.57ᾝȂ

ഴ 3- 10 2022 ኀщ〇∋ѐ⭕ѱ㾷ቧѐ൦॰ᴾൽ᭬ޛ≪ᒩδঋփφݹε

̔Һ ҙ ֲ ů5ֲ ҙ Ȃ

̔ ҙ ҙ ’ Ȃ
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2022 Ғ ҙ ҹ 39.44%̆ Ҭ 1 Ȃ

ഴ 3- 16 2022 ኀщ〇∋ѐ⭕⿱㚂߫࠼ᐹ

̔ ҙ ҙ ’ Ȃ
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ᴇ Ғҙ ᴨ ȁ Ῑ

ΐ ᴇṿ̆ ԅ ҙ ȁ

ᴇȁ ᴇȁ ᴇȁ

ᴇȁ ᴇȁ ֲ ᴇȂ ֓ ҹ ῏

ȁֲ Ῑ ᶫ Ȃΐᵣῤ Ҋ Ȃ

жȽ∋ѐ⭕ሯӰᢃฯޱⲺᖧଃ

δжε∃ṗ᮪։䇺ԭ

1.

97.15% ҙ ⌠ ̆ ᵣ ȂῒҬ̆ ҙ

⌠ 97.03%̆Ғ ҙ ⌠ 98.85%Ȃ ҙ

ֲ Ῑ Ȃ

ഴ 4-1 2022 ኀ∋ѐ⭕ሯ∃ṗⲺ┗ᝅᓜ

̔ 0
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?ñ
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ȁ ȁ ᴿ ▲ ҙ ╠ ᵬ Ғҙ ῏

ᵞ̆ ԍ ҊȂץ30.00%

ҙ ҙ ₮ Ғҙ ҍ ᴪ

ֲ Ῑ ᴪ ̕ ҙ ῏ ҙ

ԍ ⅞└ ȁ Ῑ ȁ Ғҙ ΐ ӈȂ

ץ ҙ ’ҹᶭ ̆ ̆ ̆

ȁ Ғҙ Ȃ Ғҙ ⅞ҍ ȁ ҙ ȁ

ҙ ̆ ľ - Ῑ- ҙĿ ꜚ └̆ Ғҙ ҍ ᴪ

ԑꜚ̆ ҙȁ ҍ Ῑ ꜚ Ȃ
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